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Allegation about Fraud, Theft or Corruption  

by Employee of the School 

Whistle Blower’s Charter 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 No Yes 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 No 

 
 
 
 Yes 

 
 

 
 
 

Employee 
suspects 
fraud, theft or 
corruption 

Report under 
Whistle 
Blower’s 
Charter? 

See  page 2 Informs Academy 
in writing or via 

telephone (01724 
732777) stating 
Whistle Blower’s 

Charter 

If not satisfied 
contact a lawyer 

or prescribed 
person (list 

detailing 
prescribed 

persons can be 
found on 

www.gov.uk 

If still not 
satisfied contact 
the Advisory, 
Conciliation and 
Arbitration 
Service (ACAS) 
(telephone 0300 
123 1100) 

The Academy writes to complainant  within 10 school 
days:- 

• Acknowledging that the concern has been 
received 

• Indicating how it proposed to deal with the matter 

• Providing an estimate of how long it will take to 
provide a final response 

• Informing whether or not initial enquiries have 
been made 

• Informing whether or not further investigations will 
take place, and if not, why not. 

Further 
investigation 

required? 

Allegations 
investigated. 

The Academy sends 
letter to complainant 

confirming completion 
of investigation and 
appropriate action 

taken 

The Academy agrees 
action with head 

teacher to remedy any 
system weaknesses 
and take appropriate 

action with staff 
involved 
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Allegation about Fraud, Theft or Corruption  

by Employee of the School 

Usual Procedure 

 

 

 
 
 

 No    Yes 

Complainant 
informs line 

manager and/or 
Head teacher 

Is allegation 
about the 

head 
teacher? 

Line manager / 
Headteacher 
informs/seeks 

assistance from 
Academy’s HR 

Provider 

Headtacher/HR 
investigates 

the allegation 
and / or refers 
the allegation 
to the police 

Chair of Governor’s 
and Headteacher 
agree actions (in 

conjunction with the 
Academy’s audit 

provider if required) to 
remedy any system 

weaknesses and take 
appropriate action with 

staff involved 

Complainant 
informs chair of 

governors  

Chair of governors 
informs 

Academy’s HR 
Provider 

 

Chair of 
governors 
and/or HR 

investigates 
the allegation 
and / or refers 
the allegation 
to the police 

 

HR agrees action with 
chair of governors to 
remedy any system 
weaknesses and take 
appropriate action with 
staff involved 


